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Job Description
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Position Title: Manager
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Reports to: Director , ACC Beijing Department: Investment Development
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Procurement managers, project managers, and/or functional departments (EHS, facility, maintenance, etc.) from clients;
ACC's strategic partner companies; internal other departments (EPC, financial, etc.)
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To achieve Investment targets; to maximize market awareness of ACC and its offerings; to complete the task assigned by
ACC’s management.
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Duties: Attaining the primary objective of this position will involve a number of key tasks/ duties which are carried
out from time to time. Duties may vary and this list is not comprehensive or exclusive.
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Key Task
FETFRR

Expected Result

Investment Development
I K

Be hungry and enthusiastic and aggressively pursue opportunities on own

FiA R initiative. Meet or exceed defined investment targets.
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To achieve this objective the following will be required:
Kk FY L AR w7 E T LA
[0 Develop, lead and close deals to achieve or exceed own personal targets.
0 JPR, ESIFREER, EREEEA NS .
[1  Assist line manager in refining development strategy and setting targets to utilize
limited time and resources to maximum results.
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[1  Search projects individually under line manager’s guidance and find a way to
achieve the goals. Identify and analyze potential risks to recommend GO or NO-
GO
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v A2 AU 48 T BRBE R A L
[l  Clearly understand individual target and make a plan to achieve it.
O JERE A O N B AR E SR E BRI R
[1  Actively provide regular progress updates to line manager and request support
or resources needed to achieve targets.
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[1  Assist other team members to achieve targets as necessary.
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[l Keep financial status clear in market promotion and investment process; ensure
all reimbursement is legal and all expense is reasonable.
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[1  Adhere to the highest business ethics in all its dealings, especially dealings with
customers and clients.
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Key Task Marketing Development.
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Expected Result
FUHRR

O
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Promote ACC’s brand and maximize market awareness of ACC and its
offerings. Refuse anyone and anything damage ACC’s brand.
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To achieve this objective the following will be required:
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Promote ACC’s brand in public and maximize the awareness about ACC and its
offerings
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Find and report to any negative publicity about ACC to management.
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Actively participate in various marketing activities organized by ACC and
maximize business opportunities through marketing activities.
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Actively update the status of marketing, clients and competitors and contribute
feasible plan to improve ACC performance.
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Key Task intai
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Expected Result The Client development and management ask for clear processes for
FHRR identifying, pursuing, and closing leads. Regular meetings with clients,

sharing information/thoughts with the line manager and other stakeholders,
and uses tracking procedures to measure performance.
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To achieve this objective the following will be required:
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[1  Develop new client relationship and maintain existing customer relationship.
O JRE&EFHEF 2R FNER LR,
O Involve in requirements analysis and evaluate presentation process impacts on
customer experience.
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[l Coordinate all aspects of show attendance, including pre and post-show to
ensure that potential clients are invited, new clients are acquired, and follow-up
occurs for both.
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Key Task i
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Expected Result ACC regularly attends trade shows, exhibitions, and other events that result in
TR direct investment opportunities and measurable benefits for the company.
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To achieve this objective the following will be required:
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[1  ldentify and recommend events such as trade shows, exhibitions, and other
public gatherings for ACC to attend.
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[0 Work with the rest of departments to develop trade show promotional materials,
including a booth and other related materials, if necessary.
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[0 Coordinate with colleagues of other department to ensure smooth
implementation of all works.
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I have read this job description and fully understand and am agreeable to undertaking the duties and responsibilities
as outlined.

O 7T ST H e 2125 &, RIF K BRI ST M5,

Signed: _ Date _
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Person Specification

HERRESR

Education and skills required:

S R R
Education: Bachelor degree or above
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Essential: MBA is a plus

B Ox MBA

Desirable:

%

Special skills:

FRERIX RE

Essential:

# XK

Desirable:

e F

Good communication and people skills
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Positive and enthusiastic; ability to work independently
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Persuasion and negotiation skills
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Flexibility to travel to other offices and sites as necessary to fulfill duties
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Highly sensitive with market changes, and ability to collect market information through
all available channels
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Ability to analyze markets and trends
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Willingness to identify and discontinue activities that are low-probability
RENS FIWT I F H2% 1L D A BRI M 555 30

Fluency in written and spoken English
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Familiar with office automation equipment
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Professional qualifications:

ol BA%

Desirable:
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Knowledge or experience in photovoltaic power generation is a plus
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Experience required:
TAZRER
What type:
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For how long:
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EHS, Sourcing or BD role in MNC.
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At least 5 years
=/ 5ETIER

Prepared by:
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